
Ikigai  is an equal opportunity employer and employs personnel without regard to race, ancestry, place 
of origin, colour, ethnic origin, language, citizenship, creed, religion, gender, sexual orientation, age, 
marital status, physical and/or mental handicap or financial ability. While remaining alert and sensitive 
to the issue of fair and equitable treatment for all.

We makes decisions concerning employment based strictly on an individual’s qualifications and ability 
to perform the job under consideration, the comparative qualifications and abilities of other applicants 
or employees, and the individual’s past performance within the organization.

If you believe that an employment decision has been made that does not conform with management’s 
commitment to equal opportunity, you should promptly bring the matter to the attention of your
immediate supervisor, Partner(s), or Human Resources. There will be no retaliation against any
employee who files a complaint in good faith, even if the result of the investigation produces
insufficient evidence to support the complaint.

Anti-Discrimination policy
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